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Words such as seishain, part-timer and arubaito
W&D@@ ﬂ@ @Uﬂ@ ) are widely used because they are convenient in
@]HW@E@@@?? classifying the type of worker (as to their
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job may differ depending on the company.
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[IEst& Regular employee]

Employed directly, with no fixed period of employment, and generally has a role with more
responsibilities than other forms of employment.
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[JEIE##E Non-regular employee]

Workers who are not regular employees. Some are contract employees, whose period of
employment is specified in the contract; temporary workers whose dispatch destination is based on
the agency’s temporary contract; part-timers, with shorter working hours than regular employees;
arubaito, who are generally students whose main priority is not employment.

IN

D — = —
{7 D —9— Freeter (a freelance worker; from the combination of the English word,
“free” and the German word, “arbeiter”, meaning “worker” )]

A person who is generally aged between 15 and 34, who has been working for extensive period as
a hon-regular employee, and desires to work only as a non-regular employee (excluding students or
those devoted to housework).




m Relationship between age and annual income by gender,
educational background, type of employment (from the principal job)
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[Annual income of a senior high school graduate) [Annual income of a college graduate]
Even if I do not have to _ _
worry at present, there is In the case of regular employees, annual income (such as salary earned in
a big difference when the a year, etc.) and income per hour (hourly wage) tend to increase with the
increase in wages and employee’s age. However, the annual and per hour income of part-timers in
lifestyle stability are their teenage years and in their 40’s remain almost constant, and wages tend
compared. not to rise with their age, as compared to regular employees.
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® Systems applicable to non-regular employees

Compared to regular employees, systems such as the “retirement allowance plan”, etc., tend to be less
applicable to other employees (they do not fall under those qualified for the system).

B Percentage of workers based on type of employment, the condition of the current company’s
application of various systems, etc.

Multiple answers (Unit:

%) Year 2014
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Con o Unemploy- | Health Employees’ Retirement Bonus system | i i
TLEFRE ment insurance pension allowance plan Utilization of Self-
insurance development
Type of employment ‘f’;i:lerees e | assistance
f system
Regular employee 92.5 99.3 99.1 80.6 86.1 54.2 36.8
Workers other than 67.7 54.7 52.0 9.6 31.0 23.8 10.1
regular employees
Temp. worker dispatched by 83.8 81.1 76.5 10.9 15.8 26.6 13.2
an agency (haken geisha)
Contract employee 83.0 87.6 83.5 14.2 42.8 34.0 12.7
Part-time worker 60.6 37.6 35.3 4.3 23.9 17.6 7.3
Contingent (casual) 19.4 14.5 14.8 7.4 11.4 8.5 1.9

worker
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® Reasons why companies do not give merit to a “freeter’s” work

experience.

Most of the respondents (almost 70%) answered: “They do not have the perseverance and may quit their jobs

anytime.”

educated in professionalism, etc.”
Depending on the company, a person who experienced being a “freeter”, may be regarded as someone lacking in
professionalism.

Next popular answers are: “They have no skill or knowledge appropriate for their age.”

“They need to be

Reasons why being a previous “freeter” is considered a minus factor. (Multiple answers %)
No No skill or Need to be No sense of Finds it It is difficult to | When they Others No response
perseverance | knowledge educated in responsibility difficult to fit grasp their Jc(z;:q;any,
and may quit | appropriate professionalism, into the personality evaluation
any time for their age | etc. organization. and
placement is
difficult to
determine.
Total
companies 71. 7| 47. 5 44. 9| 43. 5| 38. 1| 25. 9| 20.0 1. 0. 1
(1288 %t)
<Employment of a freeter: Yes/ No >
Have
employed 77. 0| 44. 7 42. 1| 54. 6| 36. 8| 25. 7 7.9 2. 0. 0
(152 %)
Do not
employ 71. 1| 47. 8| 45.3| 41.6| 38. 5| 25.8| 21. 9| 1. 0.1
(1123 %t)

Total number of companies that responded that being a “freeter” is a “minus factor” during employment.
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These data were edited by Shiga Intercultural Association for Globalization, based on the reference, “Seishain? Freeter?
What is the difference??” (Published by the Ministry of Health, Labor and Welfare).




